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GENDER AND ENVIRONMENTAL RISK REDUCTION INITIATIVE
STATEMENT OF RESPONSIBILITIES OF DIRECTORS

In accordance with the provision of sections 334 and 335 of the Companies and Allied Matters
Act (CAP C20), LFN 2004, the Board of Directors is responsible for the preparation of the
accounts, which give a true and fair view of the state of the affairs of the Initiative as at the end
of the financial year, and complies with the act. The board’s responsibilities include ensuring
that:
i. Proper accounting records are maintained.
ii. The accounts are prepared on going concern basis unless it is inappropriate to
assume that the Initiative will continue in its activities in the foreseeable future.
iii. Adequate internal control procedures are instituted which, as far as is reasonably
possible, safeguard the assets, prevent and detect fraud and other irregularities.
iv. Applicable accounting standards are followed.
V. Suitable accounting policies are used and consistently applied.

The Board accepts responsibility for these financial statements which have been prepared using
the appropriate accounting policies supported by reasonable and prudent judgements and
estimates in conformity with International Financial Reporting Standards and the Companies
and Allied Matters Act (CAP C20) LFN,2004

The Directors are of the opinion that these financial statements give a true and fair view of the
state of the affairs of the Initiative as at the end of the financial year and of its results for that
year. They further accept responsibility for the maintenance of the accounting records that may
be relied upon in the preparation of financial statements as well as adequate system of internal
financial control.

Nothing has come to the notice of the Directors that indicates that the initiative will not remain
a going concern for twelve months from the date of these statements

---------------------------------------------------------

Director




GENDER AND ENVIRONMENTAL RISK REDUCTION INITIATIVE
ACCOUNTS FOR THE YEAR ENDED
31 DECEMBER 2017

DIRECTORS REPORT FOR THE YEAR

The Directors present their annual report on the state of affairs of Gender and Environmental
Risk Reduction Initiative together with the financial statements and auditors’ report for the
year ended 31 December 2017.

i. LEGAL FORM
Gender and Environmental Risk Reduction Initiative was registered with the
Corporate Affairs Commission under the Companies and Allied matters Act 1990 as a
Non-Governmental Organization (NGO) in 2010.

ii. PRINCIPAL ACTIVITIES
The principal activities of the Initiative include the following, among others:

>

»

Providing environmental education that creates awareness on issues of
environmental change.

Enhancing effective environmental communication and early warning
systems.

Building capacities of relevant stakeholders towards understanding of
national, regional and international dimensions to environmental risk
reduction tools and measures.

Building capacities of men and women to efficiently respond to all forms of
environmental changes/chocks.

Creating strategic opportunities that will facilitate reduction of negative
environmental impact on the livelihood of men, women, households and
communities.

Promoting the principles of environmental sustainability and enhancing
environmental governance.

Promoting environmental and social justice based on democratic principles,
civil rights and obligations, women and children rights, gender equality,
peace building and conflict resolution. '

There was no material change in the principal activities during the period under review.
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